Smoke-free working
environment
Policy
Policy statement
It is a requirement of the Smoke-free Environments Act 1990 that all employers have a written policy on smoking
for all areas occupied by the employer and frequented by employees.
NZMF Board recognise that the use of tobacco and smoking presents a health hazard that can have serious
implications for both the smoker and the non-smoker and that smoking habits may have life-long adverse
consequences. NZMF Board supports a safe and healthy environment.

Scope
This policy applies to Gyms and Events of the NZMF

Purpose
This policy was developed to meet the requirements of the Smoke-free Environments Act 1990 and the Smokefree Amendment Act 2003 and is based on the following principles:
1.

Everyone is entitled to a smoke-free environment in all the areas normally used for work.

2.

Everyone who does not smoke, or who does not wish to smoke in their place of work, must, as far as is
reasonably practicable, be protected from tobacco smoke in their place of work.

3.

The implementation of this policy depends on everyone responding courteously to the desire for a smokefree environment.

Responsibilities
The Gym an or Promoter is responsible for:
•

The maintenance of smoke-free signage.

Procedure
Smoke-free buildings:
Smoking in buildings is prohibited as it endangers the safety of others, creates an unhealthy environment and
causes damage to property.
In the event that an employee chooses to smoke, a designated area, such as a sheltered balcony outside of the
premises, should be used.

Passive smoking:
Smoking is permitted in outside areas, provided others are protected from smoke drift and passive smoking by the
smoker keeping their distance from people, and opening windows and doors within their close proximity.

Complaints:
Complaints regarding smoking and suggestions or complaints regarding a smoke-free environment should be
brought to the attention of the Gym owner or Promoter.

